
Announcement of the Chiang Mai Primary Educational Service Area Office 3

Thewitton a good conduct in adminisffiion of Chiang lvlaiFrimary Hucatirrnal.SeMce

Area Office 3

I am Mr. Reaungyos Pansiri, Director of the Primary Educationat Service Area ffice. Chiang

Mai District 3 would tike to announce tts intention to manage its uork with hones$ according to

the principles of good governance. Transparentty, Verifiabte and ready to take responsibility to

buitd confidence in society thai the Chiang Mai Primary Educationat Service Area Office 3 Has the

intention to oppose all forms of conuption and wfl.L adhere to the Chiang Mai primary Educationat

Service Area Office, Area 3, being an ethicat organization. There is good governance and

transparenry. By proceeding as foltows.

1. Duties and task are to be canied out according to the laurs, rutes and regulations in a

futl. and stricf manner. The personnel concerned are encoumged to fottow the talus, rules and

regutations as stiputated herein.

2. Conscience is to be incutcated and a\ areness is created concerning the effort and witt

to oppose and prevent conuption. The personnel concerned are made to reatize how to
distinguish personat and pubtic interesls. Consciousness and virtues are to be developed in the

prsonnet concerned. They are encoumged to devetop consciousness in vfrtues and make the

best effort to prevent conuption. The personnel of Chiang Mai Primary Educationat Service Area

Office 3 and affit'rated institute are to be aware of the adverse effects of conuption on their

organization in parficular as a whote.

3. Com;ption-oriented behavior and conuption are totatty unacceptabte and not sociatty

toterated. \Mth the sense of unacceptability and intolerance of conuption widely practiced, it is

optimisticatty expected that the personnel of the area office and the schoots under h witt devetop

a sense of shame and dread. As a resutt, they witt not be engaged in comrption

4. Commit to work with fairness, honefi speed and efficienry.

5. lvlanagement is based on good governance. And together create a morat cutture in the

organization. Do the budget management wtth transparenry, cost-effectiveness which benefits to
the government. And lastty, show the Liabitity if the performance of Chiang Mai primary Educational

Service Area Office 3 affected and damage society entirety.
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6. The imptementation guidelines are in accordance with the detaits attached to this

announcemenL

Announced on 3 Junuary,Z}Zl

(MR Reaungros PansirD

Director of Chianglvlai Primary Educational Service Area Office 3



Guidelines for imptemerrlation of Chiarymai Primary Educattrnat Service Area O'ffice 3

lnMion to Horpr in Adminiffiilre Chi,angrrni Primary Educati'onal. Service Area ffice 3

1. Duty penorming aspect

Chiangmai Primary Educational Service Area Office 3. Personnel must perform

their duties as state officers on moral grounds in accordance with welt-established work

standards and principte of transparenry by imptementing strict taw enforcement with no

expeclation for inappropriate remuneration.

Guidetine

1.1 Every personne[ must perform their duties in accordance with wiltestablished

work standards by providing services to the pubtic on the basis of fair treatment without detay

and affect to the Government.

1.2 Every personnet must perform their duties with equatity fairness without

discriminatory and have a good communicating to benefit of officials together with responsible

rote achievernent motivation.

1.3 Every personnel must perform their duties with morats and ethics in the work

no expectation for inappropriate remuneration untess the conect receive without the covert

benefit

1.4 Every personnet must perform the work by reviewing the procedures for

efficient and upto-date pubtic service.

2. Budgetary Management

Chiangmai Primary Educational SeMce Area ffice 3. Personnel must be aunre and

a\Aare of the budgetary expnditure that come from tax of the pubtic. The agenry responsibte for

budgeting drawtng up and palng are to be operated with necessary transparenry and

accountability. Fottow the principte of Sufficienry Economy.

Guidetine

2.1 Every personnel must reatize to spend the budget according to the purpose

of ralue of money and advantage to the government agenry actuaLty.

2.2 Procurement Sections must cany out procurement process transparent and

verifiabte at att stages as required by taw, regutation or ordinances.

2.3 Finance DMsions must reporl the budget spending data accordance with the

laws and regutations and disctose information report to the publ,ic for transparenry in budget

management wlrich is inconsistent with laws or regutations.



2.4 Supervisors at atl levels must controt the withdrarnat-pay the budget

appropriately, such as overtime, travet expenses, etc.

3. Administrative Pouer

SupeMsors of atl agencies at ait levels must assign the tash eraluate performance,

personnel selection to work fairty no discriminate as weil as command the subordinate to perfonn

duties under of Law and regutation accurately and conectty.

Guideline

3.1 The supervisors must order or assign the task conectty fuirness based on

ab;itity, suitably, position, office level consider to risk and danger equatity of personat humanitarian

and carefutness fotlcv,rs work assignment to be successfut.

3.2 The supervisors must not order or assign any work ln addition to the duties in

officiat of the subordinate private business or unsuitabte for others.

3.3 The supevisors must be a neutmt Leader without prejudice, wtth responsibitity

for fairness and impartiality in assessing performance, using discretion in wrious matters. lnctuding

considering the tiking for subordlnates must alraays be fatr and having leadership for their duties.

3.4 The supervisors or personnel must not use position or the authority in the

government to exptoit the wrong or attow any personnet to take adwntage unlawfut exptoitation

4. Property of the Government

Chiangmai Primary Educationat Service Area ffice 3. Personnet must use for the

beneflt of the government do not take it to unlawful use or intended to any personnet use for

their orrun or others.

Guidetine

4.1 Al.t directors at every [eve[ must control, maintain the property of government

is avaitabte. lf the property is damaged or lost must report and comply with the law and

regutations.

4.2 Borrowing asset of the government, whether inside at Marine Department or

outsider must actuatize the law or regutations.

4.3 Procurement Sections must support the method or manual for asset of the

government regularly system and damage protection in asset of the government

5. Modiff Corruption-Free .

Every agenry must compty with the National Anti-Corruption strategy phase 3

(2023 - 2027) the prevention and suppression of conuption and misconduct within the Chiangmai

Primary Educational Service Area ffice 3 and measures invotve to modify corruption-free search

wtrich witl ultimatety tead to a dectine in conuption cases.



Guidetine

5.1 AtL departments must carry out activities and projects in tine with the guidetines

of the acLion prevention and suppression of com;ption and the misconduct of the Chiangmai

Primary Educationat SeMce Area ffice 3. For the fiscat year boom-bota, report the resutts of the

cunent fiscal year as required by the board of standards the transparenry of Chiangmai Primary

Educational Service Area ffice 3.

5.2 Al,t departments must support the implementatlon of policies or measures in

the prevention and suppression of corruption and misconduct within the Chiangmai Primary

Educational Service Area ffice 3

5.3 The group directors and atl tevels must control and monitor the performance

of subordinates to be accurate free of conuption with no ignore to proceed when found

misconduct.

5.4. Internal audit group must carry out an internal audit accordance with the

annuat internal audit pLanning fiscal year which is strictty enforced and directty report to the

director of Chiangmai Primary Educational Service Area Office 3.

6. Quatity

The personnets of Chiangmai Primary Educationat Service Area ffice 3 must

perform their duties according to their responsibilities, based on operationat standards,

procedures, rutes and regutation to be neat efficienry and effectiveness with the official. duty.

Guidetine

6.1 The group directors and atl tevets must behave, discipline, good attitude to

work and good exarnpte to alt subordinates fottow the code of professional ethics for

cotteagues.

6.2 The personnets of Chiangmai Primary Educational SeMce Area Office 3 must

perform the duty of providing the people with the wiltingness, potiteness and accurate

information that is beneficial to the government and peopte.

6.3 A[t departments must promote, support for innovation that helps them to

operate correctly and quickty in order to achieve more efficienry.

7. Communication Performance

Att departments must disctose the information to the pubtic by communication

channel accuratety the pubtic and everybody is easily to visit them.



Guidetine

7.1 Att deparLments must devetop the information on the website that the

people shoutd acknowtedge or is pubtished to the public to be conect and up to date.

7.2 The organization must estabtishes the information netw<rrk for providing any

information or consutting with peopLe on its performance of duty inctuding the coordinating

officer to facilitate for gathering requests of peopte.

8. lmprovement Service qystem

Chiangmai Primary Educational SeMce Area ffice 3 must improve the work

system to be efficiently, rapidly, up to date, poputation satisfied and encquraged peopte or

visitors. The stakehotders or visitors participate in the missions. lt atso enhances the transparenqli

image of the officers and the office and makes the confidence to the pubtic.

Guidetine

8.1 AtL deparlments improve or revise the work procedures with the guideLines

for the facititation of the authorization acl on 2015.

8.2 Atl. departments work for pubtic service, to support the peopte and the

exLernal stakehotders such as tistening the opinions, ptanning, operating, operating evatuation,

etc., to ensure transparenry of Chiangmai primary educationat service area office 3 mission.

8-3 ALL departments wok in the tnnsparenry and accountability and use

theadvising and comptaining to develop and improve for the efficienry.

8.4 Alt departments must promote and support the officers to use the information

technotogy for more convenience facititate, r:apidty and efficienqy.

9. lnformation disctose

Chiangmai Primary Educational SeMce Area Office 3 shares the informations on

the office's website and the officer's urebsite such as news, publ"ic retation. wkh peopl.e (Social.

Network), procedure or service, annuat budget ptan, procurement management, devetopment of
personnet, management of fraud comptaints and channels of pubtic participation on websi6 to
the pubtic to know the transparenry in the management and operation of the office.

Guidetine

9.1 The department of pubtic retations must promote and support aLl. departments

to fottow the guidetines or measures to disctose information to the publ.ic under the fficial.
lnformation Act, B.E. 2540 and the laws or rutes.

9.2 Atl departments musL tet the peopte knornm information of the rarious

mission on the office's website.

9.3 The publ.ic relations department must support the communication on social

networla such as Facebook, Twitter, Line, Etc. to the pubtic.



9.4 AtL departments must reveat the informations in the ways that the office

assigned to show the transparency.

9.5 The personnel administration group and the tegaL affairs and titigation group

must do in the lrrays that the office assigned to show the transparency such as recruiting,

appointment, personal development, perFormance evaluation, disciptinary action inctuding

creating morate for maintaining and preserving the good and tatented peopte of the office that

harmonize with the missions and the direclions of the countrv reform.

10. Fraud Preventions

The officers in Chiangmai Primary Educationat Service Area 0ffice 3 must work

under the witl. and guidelines with honesty, transparency and good governance. At[ operations

must be free from conuption and can be investigate that the way to buitd the organizational

culture include honesty, transparenry, good governance, professional ethics and Sustainable

Serve society of educationat development.

Guideline

10.1 Att directors at every t'evel and personnel must work under the wil.l and

guidetines with honesty, transparenry and good governance.

10.2 Al.t directors at every level must not corruption, misconduct or relationship

that mutual benefits with the stakeholders who emptoyment contract or work as emptoyee

10.3 Legal. affairs and titigation group must supporl the risk assessment in

corruption and LAY DOWN the guidetines and ,\4EASURES for preventing and managing the risk

corruption in order to prevent the conuption in the office.

10.4 Atl, work groups must support and focus on the office image to be the

organization that wtthout corruption and misconduct. Moreover, they wiLL join in the actMties

about preventing, conuption suppression and buil.d the culture organizational on the vvay of anti-

corruption.


